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Frances Taylor Foundation
__________________________________________

DIGNITY AND RESPECT FOR THE INDIVIDUAL


JOB DESCRIPTION

Job Title: 			  Night Care and Support Worker

Grade/Salary Range:          Grade C1.1Nbn


Service/Location:		St Joseph’s

Responsible to:		Service Manager
				Deputy Service Manager


Responsible for:               Service User Care
                                        
                                           


Purpose of the job: 
The role of the night care worker is to assist the service manager and the management team in meeting all aspects of care, ensuring the safety, emotional and physical wellbeing of each individual service user throughout the night, respecting each person’s individuality, privacy and dignity.

You will be expected to inform management regarding every aspect of caring for the people we support during the night shift i.e. emergencies and health and safety requirements.

The night care worker will demonstrate mutual understanding, empathy and respect towards all people we support, staff and visitors within St Joseph’s.

The following is not an exhaustive list of duties associated with the post but is intended for the guidance of the post holder.

Main duties and responsibilities of the Night care worker:

· Carry out all duties in accordance with the policy, philosophy, procedures and practice statements of St Joseph’s, in particular the health and safety at work regulations.
· [bookmark: _Hlk178079757]Attend and participate in handovers given by the day care staff at the beginning of the night shift.
· [bookmark: _Hlk178079790]Carry out a verbal handover at the beginning of the morning shift to the day care staff, reading out written reports, ensuring that all documentation i.e. incident/ accident report forms are completed before the end of duty.
· Assist with any personal care i.e. bathing and toileting when required, ensuring the correct moving and handling procedures are used at all times.
· [bookmark: _Hlk178080390]Perform security checks after the day staff have left the building/premises, ensuring that the building is safe and secure for the night.
· The areas of security checks are:
a. All exit doors
b. All windows must be closed
c. All electrical appliances must be turned off.

· Undertake regular checks on each individual person, carrying out any personal care that may be required i.e. changing of incontinence pad, support and promoting to use the toilet, washing/bathing, application of any creams, turning people for the prevention of pressure sores and following guidelines in place for each individual.
· Monitor and document any changes in individuals sleeping pattern, reporting findings to the management team.
· If an individual is incontinent during the night, bedclothes are to be changed immediately.
· Carry out simple household duties as listed i.e. laundering and cleaning 
· Provide care for any service user that may be ill and need physical aid in the dressing of minor injuries.
· Take appropriate actions if an individual is unwell and gives reason for concern, ensuring that the incident is reported immediately to the management team member.
· Contact the fire brigade in the event of a fire and inform the management immediately.
· Take all possible steps to safeguard the welfare and safety of individuals and members of staff in the following areas:
a. Ensure you are familiar with the fire/ health and safety policies and procedures set out by the Frances Taylor Foundation.
b. Ensure that all equipment is in safe working order.
c. Report all unsafe and damaged items/equipment to the management team.

· Attend appropriate in house staff development activities and training courses as well as outside training programmes when required.
· Attend meetings requested by the service manager/management team.
· Take on other duties requested by the service manager from time to time, when requested.
· Assist individuals with pastoral care when required.

The duties and responsibilities of the night care worker may change and develop over time. Therefore this job profile may need to be revised. When amendment is necessary the service manager will propose appropriate changes in consultation with the personnel manager and night care worker.


Signed………………………………………………………………….Date………………………..
 	Post Holder



Signed………………………………………………………………….Date………………………..
	Service Manager 
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